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Rationale:

Pewsey Vale School’s population is predominantly white British.  Less than 5% of students have a different racial background.  Our school is committed to promote the highest standards of achievement for every student in all fields of endeavour and to develop a community ethos based on mutual trust and respect.

The school is inclusive and takes active steps to include all students, particularly those who for whatever reason might be disadvantaged from participation, in its activities.

The school seeks to promote racial harmony amongst its students.  We develop students’ awareness and understanding of other races, cultures and beliefs and encourage students to value and respect them.
Objectives:
This policy aims to: 

· prepare students for life in a diverse society and world;
· respect and value linguistic, cultural and religious diversity in the wider

· community;

· develop students’ sense of personal and cultural identity;

· encourage students to be open to change and receptive and respectful towards other identities;
· meet the diverse needs of students;
· ensure that an inclusive ethos is established and maintained;
· acknowledge the existence of racism in society and to be proactive in tackling and eliminating racial discrimination;

· make the school a place where everyone, irrespective of their race, colour, ethnic or national origin feels welcome and valued;

· ensure that issues related to racism and racial equality are recognised across all areas of the school and addressed;
· ensure that racial equality is an integral part of all planning and decision making within the school.
Policy in Practice
The school has a moral and legal obligation to racial equality to ensure that:

· all staff are aware of their responsibilities;

· all staff are given appropriate training and support;

· The school is proactive in promoting racial equality, good race relations and tackling unlawful racial discrimination through the implementation of its Positive Learning Policy and its moral, cultural and spiritual code;
· appropriate action is taken in any cases of unlawful discrimination;

· all alleged incidents of racism or racial harassment are investigated; 

· all substantiated incidents of racism or racial harassment are recorded and reported;
· students from different ethnic backgrounds are identified, their progress monitored and support appropriate to the individual is given;
· all staff are expected to deal with racist incidents that may occur; 
· all staff know how to identify and challenge racial and cultural bias and stereotyping; 
· all staff support students in their class for whom English is an Additional Language and incorporate principles of equality and diversity into aspects of their work.

The school will ensure that the principles and procedures above feature in all policies and practices through out the school.
	

	
	

	


Signed:  …………………………. 
(Headteacher)

Date: ………………………………

Adopted by the Governing Body:

Signed: ……………………………. (Chair of Governors)

Date: ………………………………
Race Equality Policy 


